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Introduction 

Managerial flexibility, often conceptualized as the capacity of leaders to make adaptive decisions in response to change, 

plays a central role in shaping organizational success. As organizational environments become more volatile and ambiguous, 

the ability of managers to reconfigure strategies, revise priorities, and innovate operational approaches has become 

indispensable. According to [1], achieving consistent outcomes in complex production systems—such as apparel 

manufacturing—relies not only on process stability but also on managerial adaptability through precise documentation and 

flexible operations. Such flexibility ensures that organizations remain agile in resource allocation and policy execution, 

particularly under dynamic conditions. Likewise, [2] underscores how adaptive parameter normalization facilitates strategic 

decision-making by minimizing inconsistencies across rival options, enhancing the robustness of performance evaluations. 

However, flexibility without structural coherence can generate chaos. Thus, role consistency—the degree to which 

individuals’ responsibilities are clearly defined, predictable, and aligned with organizational expectations—is essential for 

translating managerial flexibility into operational effectiveness. As demonstrated by [3], individuals form trust-based 

Article type: 

Original Research 

 
Article history: 

Received  20 August 2024 
Revised  14 September 2024 
Accepted  27 September 2024 
Published online  01 October 2024 
 

 

Andreea. Popescu 1,  Ayesha. Khan 2* 
 

1    Department of Health Psychology, University 

of Bucharest, Bucharest, Romania 

2    Department of Psychology, University of the 

Punjab, Lahore, Pakistan 

 
Corresponding author email address:  
ayesha.khan@pu.edu.pk 

 

 
 
How to cite this article: 

Popescu, A., &  Khan, A. (2024). Managerial 

Flexibility and Operational Efficiency: The Mediating 

Role of Role Consistency. Future of Work and Digital 

Management Journal, 2(4), 55-64. 

https://doi.org/10.61838/fwdmj.2.4.6 

 

 

 
© 2024 the authors. This is an open access article 

under the terms of the Creative Commons 

Attribution-NonCommercial 4.0 International (CC 

BY-NC 4.0) License. 

Managerial Flexibility and Operational Efficiency: 

The Mediating Role of Role Consistency 

 

 
AB ST R ACT  

This study aimed to investigate the relationship between managerial flexibility and operational 

efficiency, with role consistency examined as a potential mediating variable. A descriptive 

correlational design was employed, and data were collected from 419 participants working in 

medium and large-scale organizations across Pakistan. The sample size was determined using the 

Morgan and Krejcie table, and participants were selected through stratified random sampling. 

Standardized instruments were used to measure managerial flexibility (Combe & Greenley, 2004), 

role consistency (adapted from Rizzo et al., 1970), and operational efficiency (Ward et al., 1998). 

Data analysis included Pearson correlation to examine bivariate relationships using SPSS-27 and 

Structural Equation Modeling (SEM) in AMOS-21 to test the hypothesized mediation model and 

evaluate model fit indices. Pearson correlation results showed that managerial flexibility was 

significantly correlated with operational efficiency (r = .54, p = .001) and role consistency (r = .47, 

p = .002), while role consistency was also positively correlated with operational efficiency (r = .49, 

p = .003). SEM results indicated excellent model fit (χ² = 164.87, df = 84, χ²/df = 1.96, CFI = 0.96, 

RMSEA = 0.046). The direct effect of managerial flexibility on operational efficiency was significant 

(B = 0.44, β = .46, p = .001), as were the paths from managerial flexibility to role consistency (B = 

0.41, β = .47, p = .001) and role consistency to operational efficiency (B = 0.36, β = .42, p = .002). 

The indirect effect of managerial flexibility on operational efficiency through role consistency was 

also significant (B = 0.15, β = .20, p = .003), confirming partial mediation. The results underscore 

the importance of embedding role consistency within flexible managerial environments to 

optimize operational efficiency, highlighting a balanced strategic approach for enhancing 

organizational performance. 

 

Keywords: Managerial Flexibility, Role Consistency, Operational Efficiency. 

https://doi.org/10.61838/fwdmj.2.4.6
http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0
https://orcid.org/0009-0002-2583-1858
https://orcid.org/0009-0005-4621-9459
https://crossmark.crossref.org/dialog/?doi=10.61838/fwdmj.2.4.6
http://creativecommons.org/licenses/by-nc/4.0


Future of Work and Digital Management Journal 2:4 (2024) 55-64 

56 

 

impressions when behavioral patterns exhibit internal consistency. Extending this logic to organizations, employees are more 

likely to follow leadership directives and align with operational goals when roles are clearly communicated and consistently 

reinforced. This connection is further supported by [4], who found that consistent orthographic cues enhanced processing 

efficiency in linguistic tasks—a metaphor for the benefits of clarity and consistency in managerial communication. 

Role consistency also functions as a key enabler of organizational alignment, allowing teams to coordinate effectively even 

as strategies evolve. In experimental settings, [5] illustrated how role-reversal games based on the Golden Rule emphasized 

mutual expectations and cooperative behavior, reinforcing the role of consistency in maintaining functional interdependence. 

At the organizational level, such clarity mitigates conflict, prevents task overlap, and ensures smoother information flow. 

Similarly, [6] emphasized that systematic consistency in educational systems plays a central role in shaping professional 

competence—an insight that translates directly to managerial development and operational effectiveness in corporate 

settings. 

The pursuit of operational efficiency, then, is inherently tied to how well organizations integrate flexibility with 

consistency. [7] highlighted the epistemological importance of consistency requirements, stating that they stabilize complex 

systems by establishing predictable behavior patterns. In corporate settings, consistency in role structures and managerial 

expectations minimizes ambiguity, promotes accountability, and accelerates decision-making. Supporting this, [8] found that 

consistent alignment between organizational mission and performance frameworks predicted improved outcomes, 

suggesting that internal coherence enhances external success. 

These insights are further echoed in the neuroscientific domain. [9] showed that consistent response patterns in decision-

making are underpinned by prefrontal brain activity, demonstrating how cognitive consistency supports behavioral reliability. 

This suggests that when managerial decisions align with clearly defined roles, performance becomes not only more 

predictable but also neurologically efficient. [10] also found that factual consistency in textual communication increased 

reliability and trustworthiness—an implication for leadership communication in management contexts where consistent 

messaging enhances execution fidelity. 

Moreover, the philosophical and institutional significance of consistency extends beyond organizational behavior. [11] 

examined the legal concept of consistency as a mechanism for enhancing regulation and compliance, arguing that when rules 

are interpreted consistently, they produce more stable and efficient outcomes. Applied to organizations, this indicates that 

role consistency helps minimize interpretive ambiguity, thereby increasing the probability of efficient implementation. [12] 

similarly explored consistency from an economic pluralism perspective, suggesting that systems with microfoundational 

coherence perform better under stress—a notion that supports the integration of managerial flexibility within a consistent 

operational framework. 

In cognitive research, the benefits of consistency for performance and memory retention are well-documented. [13] found 

that participants performed significantly better on memory tasks when given consistent cues, indicating that predictability 

enhances task performance. In organizational settings, such predictability through role consistency can help reduce the 

cognitive burden on employees, allowing more focus on execution. Consistency also plays a vital role in marketing and 

communication strategies. According to [14], brand messages that balance uniqueness with consistency lead to greater 

advertising effectiveness—a finding that parallels the importance of reinforcing coherent organizational messages through 

clear managerial roles. 
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Organizational trust and efficiency also rely heavily on consistent precedents and practices. [15] argued that consistency 

in international trade arbitration (e.g., MPIA) enhances legitimacy and predictability, which are essential for stakeholder 

confidence. Similar principles apply to intra-organizational operations, where consistent managerial behavior creates a sense 

of fairness, stability, and credibility. From a perceptual psychology standpoint, [16] showed that scene consistency enhances 

recognizability and processing speed, implying that environments perceived as coherent enable more rapid and accurate 

decision-making—just as consistent organizational environments facilitate smoother operational flows. 

Further, the role of social consistency in identity and behavior formation has been widely recognized. [17] demonstrated 

that youth identity expression was strengthened by social role consistency, leading to higher levels of engagement and self-

definition. By analogy, consistent roles in the workplace foster stronger professional identities, greater engagement, and 

more effective task execution. Organizational forecasting can also benefit from consistent input patterns. [18] showed that 

public opinion, when shaped through consistent news narratives, becomes a useful proxy for current socio-economic 

conditions. This supports the notion that consistency provides a basis for reliable prediction—both at the individual and 

institutional levels. 

[19] emphasized the value of consistent terminology in scientific experimentation, particularly in enhancing the 

reproducibility and credibility of results. In organizations, consistent language around roles and expectations similarly ensures 

that tasks are executed in alignment with strategic objectives. From a data science perspective, [20] argued that consistency 

in interpreting nested data partitions is essential for valid conclusions—an insight applicable to managerial decisions that rely 

on layered or hierarchical inputs. These findings collectively affirm that consistency serves as a structural necessity for the 

meaningful interpretation and implementation of decisions. 

Taken together, the literature provides a compelling rationale for investigating how role consistency mediates the 

relationship between managerial flexibility and operational efficiency. While managerial flexibility enables organizations to 

navigate dynamic challenges, it is role consistency that anchors these adaptations in a functional and predictable framework. 

The absence of either dimension can undermine organizational performance: excessive rigidity may hinder innovation, while 

unstructured flexibility may produce confusion and inefficiency. By bridging this conceptual gap, role consistency may serve 

as a stabilizing mechanism that allows flexible managerial decisions to yield measurable improvements in operational 

performance. This study aims to empirically test this hypothesis in medium and large-scale organizations in Pakistan.  

Methods and Materials 

Study Design and Participants 

This research employed a descriptive correlational design to investigate the relationship between managerial flexibility, 

role consistency, and operational efficiency. The target population included employees working in medium and large-scale 

organizations in Pakistan. Using the Morgan and Krejcie (1970) sample size determination table, a total of 419 participants 

were selected through stratified random sampling to ensure diversity across departments and organizational levels. Inclusion 

criteria required participants to hold supervisory or managerial roles with at least two years of work experience. Participation 

was voluntary and confidential, with informed consent obtained prior to data collection. 
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Data Collection 

Operational Efficiency can be measured using the Operational Performance Scale developed by Ward, McCreery, Ritzman, 

and Sharma (1998). This scale consists of 8 items designed to evaluate key dimensions of efficiency such as cost reduction, 

productivity improvement, inventory turnover, and cycle time reduction. Items are rated on a 5-point Likert scale ranging 

from 1 (strongly disagree) to 5 (strongly agree), with higher scores indicating greater operational efficiency. The scale includes 

subscales covering cost efficiency, delivery reliability, and utilization of capacity. The measure has demonstrated good 

internal consistency, with Cronbach’s alpha coefficients exceeding 0.80 in several studies, and its construct and convergent 

validity have been confirmed across diverse organizational and cultural contexts. 

Role Consistency can be assessed using the Role Conflict and Ambiguity Scale originally developed by Rizzo, House, and 

Lirtzman (1970). While the scale is primarily used to measure role conflict and ambiguity, items from the role ambiguity 

subscale (consisting of 6 items) are widely accepted as indicators of role consistency when reverse-coded. These items assess 

the clarity, predictability, and alignment of job roles within an organization. Each item is rated on a 7-point Likert scale ranging 

from 1 (very false) to 7 (very true), with higher reverse-coded scores reflecting greater role consistency. The scale has been 

validated in numerous organizational behavior studies and has demonstrated strong reliability (Cronbach’s alpha above 0.80) 

and satisfactory construct validity. 

Managerial Flexibility can be measured using the Managerial Flexibility Scale developed by Combe and Greenley (2004). 

This scale includes 12 items that assess a manager’s capacity to adapt strategies, resource allocations, and leadership 

approaches in response to environmental changes. The scale comprises two subscales: strategic flexibility and resource 

flexibility. Items are scored on a 5-point Likert scale ranging from 1 (strongly disagree) to 5 (strongly agree), with higher scores 

indicating higher perceived flexibility. The instrument has been used in strategic management and organizational change 

research and has shown high internal consistency (Cronbach’s alpha > 0.85). Its content and construct validity have been 

supported through factor analysis and empirical testing in multiple industries. 

Data analysis 

Data analysis was conducted using SPSS version 27 and AMOS version 21. Descriptive statistics were calculated to 

summarize the demographic characteristics of the participants. Pearson correlation analysis was used to examine the 

relationships between operational efficiency (dependent variable) and each of the independent variables—managerial 

flexibility and role consistency. Structural Equation Modeling (SEM) was employed in AMOS-21 to test the overall conceptual 

model, including the mediating role of role consistency. Model fit indices such as CFI, TLI, RMSEA, and χ²/df were used to 

assess the goodness of fit. Prior to conducting the main analyses, assumptions including normality, linearity, multicollinearity, 

and homoscedasticity were checked and confirmed. 

Findings and Results 

Of the 419 participants included in the study, 224 (53.5%) were male and 195 (46.5%) were female. The majority of 

participants were between the ages of 31 and 40 years (n = 161, 38.4%), followed by 129 participants (30.8%) aged 21–30 

years, 87 participants (20.8%) aged 41–50 years, and 42 participants (10.0%) above 50 years of age. In terms of organizational 

level, 183 participants (43.7%) held middle-management positions, 146 participants (34.8%) were in senior management, and 
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90 participants (21.5%) were in lower management or supervisory roles. Regarding educational background, 207 participants 

(49.4%) held a master’s degree, 158 (37.7%) had a bachelor’s degree, and 54 (12.9%) had a doctoral or professional degree. 

Table 1 

Descriptive Statistics for Study Variables 

Variable Mean Standard Deviation 

Managerial Flexibility 44.73 6.82 

Role Consistency 36.15 5.41 

Operational Efficiency 30.92 4.87 

 

The results presented in Table 1 show that the participants reported relatively high levels of managerial flexibility (M = 

44.73, SD = 6.82), which is consistent with the upper range of the scale used. Role consistency also showed a moderate to 

high average score (M = 36.15, SD = 5.41), indicating relatively stable role clarity across the sample. Operational efficiency, 

the dependent variable, had a mean of 30.92 (SD = 4.87), suggesting a generally favorable perception of organizational 

efficiency among participants. 

Prior to conducting Pearson correlation and SEM analyses, the assumptions of normality, linearity, multicollinearity, and 

homoscedasticity were evaluated. Skewness values for all variables ranged from –0.61 to 0.38, and kurtosis values ranged 

from –0.89 to 0.72, indicating acceptable normal distribution. Scatterplots confirmed linear relationships between variables. 

The variance inflation factor (VIF) values ranged from 1.02 to 1.41, and tolerance values exceeded 0.71 for all predictors, 

suggesting no issues with multicollinearity. Additionally, Levene’s test results were non-significant (p > .05), and residual plots 

indicated homoscedasticity. Therefore, the data met the required assumptions for both correlational and SEM analyses. 

 

Table 2 

Pearson Correlation Coefficients Between Variables (N = 419) 

Variables 1 2 3 

1. Managerial Flexibility — 
  

2. Role Consistency .47** (p = .002) — 
 

3. Operational Efficiency .54** (p = .001) .49** (p = .003) — 

 

As shown in Table 2, managerial flexibility was positively and significantly correlated with operational efficiency (r = .54, p 

= .001), indicating a strong relationship. Role consistency was also significantly associated with operational efficiency (r = .49, 

p = .003) and managerial flexibility (r = .47, p = .002). These findings suggest that all three variables are moderately to strongly 

interrelated and justify further testing through structural modeling. 

Table 3 

Model Fit Indices for the Structural Equation Model 

Fit Index Value Threshold Criteria 

χ² 164.87 — 

df 84 — 

χ²/df 1.96 < 3.00 

GFI 0.94 ≥ 0.90 

AGFI 0.91 ≥ 0.90 

CFI 0.96 ≥ 0.90 

RMSEA 0.046 ≤ 0.08 

TLI 0.95 ≥ 0.90 
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The fit indices presented in Table 3 indicate an excellent model fit. The Chi-square value (χ² = 164.87, df = 84) yielded a 

χ²/df ratio of 1.96, which is well within the acceptable threshold of less than 3. Goodness-of-fit indices such as GFI (0.94), 

AGFI (0.91), CFI (0.96), and TLI (0.95) exceeded the recommended minimum of 0.90. The RMSEA value of 0.046 falls within 

the acceptable range below 0.08, confirming the structural model is a strong representation of the data. 

Table 4 

Direct, Indirect, and Total Effects Between Variables in the Structural Model 

Path B S.E. β p 

Managerial Flexibility → Role Consistency 0.41 0.06 .47 .001 

Role Consistency → Operational Efficiency 0.36 0.07 .42 .002 

Managerial Flexibility → Operational Efficiency (Direct) 0.44 0.08 .46 .001 

Managerial Flexibility → Operational Efficiency (Indirect via Role Consistency) 0.15 0.04 .20 .003 

Managerial Flexibility → Operational Efficiency (Total) 0.59 — .66 .001 

 

The results in Table 4 provide a detailed decomposition of the relationships tested through SEM. The direct path from 

managerial flexibility to operational efficiency was statistically significant (B = 0.44, β = .46, p = .001), confirming a direct 

influence. Additionally, the path from managerial flexibility to role consistency (B = 0.41, β = .47, p = .001) and from role 

consistency to operational efficiency (B = 0.36, β = .42, p = .002) were both significant. The indirect effect of managerial 

flexibility on operational efficiency through role consistency was also significant (B = 0.15, β = .20, p = .003), indicating that 

role consistency partially mediates the relationship. The total effect of managerial flexibility on operational efficiency (B = 

0.59, β = .66, p = .001) was substantial, reinforcing the central hypothesis of the study. 

Figure 1 

Model with Beta Values 
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Discussion and Conclusion 

The findings of this study support the hypothesis that managerial flexibility positively predicts operational efficiency and 

that this relationship is significantly mediated by role consistency. The results of Pearson correlation analysis showed that 

both managerial flexibility and role consistency are positively correlated with operational efficiency. Structural Equation 

Modeling further confirmed that role consistency acts as a partial mediator, suggesting that flexible managerial strategies are 

more effective when embedded within clearly defined and consistently applied role structures. These findings contribute to 

a deeper understanding of how behavioral and structural dynamics interact to optimize organizational performance in 

complex environments. 

The direct relationship between managerial flexibility and operational efficiency corroborates prior findings that 

emphasize the importance of responsive leadership in achieving performance outcomes. Managerial flexibility allows 

decision-makers to adjust processes, adapt resource allocation, and align strategies with environmental volatility. This 

dynamic capability enhances the speed and accuracy of organizational responses to challenges, which in turn improves overall 

operational efficiency. As demonstrated by [1], flexible production processes that are paired with technical accuracy can 

enhance system output and product reliability. This is echoed in [2], who found that consistency in parameter normalization 

facilitates competitive decision-making, allowing firms to better allocate resources in changing markets. 

Nonetheless, the present study demonstrates that flexibility alone does not guarantee efficiency unless it is supported by 

role consistency. The mediating effect of role consistency implies that when job roles and responsibilities are clearly defined, 

flexible managerial decisions are more easily executed and less likely to be misunderstood or misaligned with strategic goals. 

This finding is consistent with the philosophical and legal arguments presented by [11], who emphasized the significance of 

consistency in regulatory environments to ensure clarity, predictability, and compliance. In an organizational setting, 

consistent roles ensure that even when flexible decisions are made, they are implemented within a stable framework that 

supports efficiency rather than undermining it. 

Further support comes from cognitive and social psychological studies that emphasize the role of consistency in shaping 

effective responses. [21] found that consistent sensory cues improve perceptions of agency and ownership—suggesting that 

predictability fosters more confident and coherent actions. Translated to a management context, clearly defined and 

consistently applied roles may enhance employees' confidence and clarity when implementing flexible decisions. Similarly, 

[3] noted that trust in interpersonal impressions increases when behaviors are perceived as consistent, which parallels the 

importance of consistency in managerial communication and delegation for maintaining trust in leadership. 

The role of consistency as a mediator is further affirmed by [8], who showed that consistent alignment between an 

organization's mission and its internal practices was a significant predictor of performance success. In this study, role 

consistency served a similar function by ensuring that flexible managerial efforts were aligned with operational realities and 

employee expectations. The necessity of such alignment is underscored in [20], which demonstrated that consistent 

interpretation mechanisms improve the reliability of complex systems—a logic that directly applies to organizational 

processes. 

Moreover, this study's findings are supported by neurological and behavioral research indicating the performance-

enhancing effect of consistent internal cues. For example, [13] found that consistent prompts in delayed memory tasks 

significantly improved recall and accuracy, a phenomenon that mirrors how consistent job expectations can enhance 
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execution and reliability in work settings. This resonates with [14], who found that consistency in advertising messaging 

improves brand trust and message retention, reinforcing the broader principle that coherence leads to more effective 

outcomes in both internal and external organizational functions. 

Likewise, [15] emphasized the value of consistent legal precedent in dispute resolution, arguing that such predictability 

reinforces stakeholder confidence and reduces interpretive ambiguity. In the current study, when role consistency is present, 

employees are better able to interpret and implement managerial decisions, resulting in smoother and more efficient 

operational flow. [7] similarly argued that consistency requirements provide a robust explanatory foundation for action and 

reasoning, highlighting the cognitive stability that consistent frameworks offer. These findings collectively reinforce the idea 

that flexible management strategies yield the best results when coupled with organizational coherence. 

Recent developments in natural language processing also underscore the impact of consistency on task effectiveness. [10] 

demonstrated that factual consistency, measured via semantic role labeling, significantly influences the accuracy and 

usefulness of generated texts. This insight supports the current study’s finding that role consistency enhances operational 

accuracy by minimizing misinterpretation and ambiguity. The consistency of organizational messaging and role execution, 

much like consistent semantic structuring in language models, contributes to higher performance outcomes. 

Additionally, perceptual and cognitive studies further validate these results. [16] demonstrated that consistent visual 

scenes are processed more rapidly and accurately, reducing cognitive load. Similarly, employees in consistent work 

environments can devote more mental energy to task execution rather than resolving uncertainty. [4] also found that 

orthographic consistency significantly improves linguistic task accuracy, suggesting that consistency in any domain reduces 

error rates and enhances overall efficiency—a finding directly relevant to role clarity and operational performance in 

organizations. 

The social dimension of consistency also provides explanatory support. [17] found that consistent identity roles in youth 

social activity correlated with stronger self-expression and behavioral alignment. In organizations, consistent professional 

identities foster clarity, reduce conflict, and facilitate collaboration. Furthermore, [18] demonstrated that consistent news 

narratives improved public opinion nowcasting—indicating that coherent information patterns yield better predictive and 

operational outcomes. This parallels the notion that consistency in managerial expectations and role execution leads to more 

accurate, timely, and effective organizational performance. 

Finally, [19] emphasized the importance of consistent terminology in scientific reproducibility, highlighting how precision 

and coherence across datasets improve replicability and reliability. The same logic applies to organizational structures: 

consistent roles and responsibilities create a replicable, scalable foundation for performance. As [12] argued, consistency 

within pluralistic frameworks—such as modern organizational ecosystems—facilitates integration and cooperation, 

reinforcing the argument that coherence is not contrary to flexibility, but foundational to its success. 

Despite its significant findings, the study has several limitations. First, the cross-sectional research design restricts the 

ability to infer causality between variables. Longitudinal studies would be needed to determine the temporal direction of the 

observed relationships. Second, the use of self-report measures may introduce bias due to participants’ subjective 

interpretation of items or social desirability effects. Third, the sample was limited to employees from Pakistan, which may 

affect the generalizability of results to different cultural, industrial, or economic contexts. Fourth, the study did not examine 
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moderating variables such as organizational size, leadership style, or environmental uncertainty, all of which may influence 

the strength or direction of the relationships between managerial flexibility, role consistency, and operational efficiency. 

Future research should consider using longitudinal methods to better examine how managerial flexibility and role 

consistency evolve over time and influence operational outcomes in the long run. Researchers could also explore how 

contextual factors such as industry volatility, technological adoption, and organizational culture moderate these 

relationships. Expanding the sample across different countries or regions would enhance generalizability and allow for cross-

cultural comparisons. Additionally, mixed-methods approaches that combine quantitative analysis with in-depth interviews 

or case studies may provide richer insights into how role consistency is operationalized in real-world organizations. Future 

work may also examine how digital transformation and hybrid work environments challenge or enhance the consistency-

flexibility dynamic. 

Organizations aiming to improve operational efficiency should foster both adaptability and internal coherence. Clear role 

definitions, structured communication protocols, and consistent performance expectations are essential to ensure that 

managerial flexibility leads to productive outcomes. Managers should be trained not only in adaptive decision-making but 

also in reinforcing predictable structures that support staff coordination. Organizational leaders must strike a balance 

between empowering autonomous action and maintaining a coherent framework that guides that action. By institutionalizing 

consistency alongside flexibility, firms can create agile yet stable systems capable of sustained high performance. 

Acknowledgments 

We would like to express our appreciation and gratitude to all those who cooperated in carrying out this study. 

Authors’ Contributions 

All authors equally contributed to this study. 

Declaration of Interest 

The authors of this article declared no conflict of interest. 

Ethical Considerations 

The study protocol adhered to the principles outlined in the Helsinki Declaration, which provides guidelines for ethical 

research involving human participants. Written consent was obtained from all participants in the study.  

Transparency of Data 

In accordance with the principles of transparency and open research, we declare that all data and materials used in this 

study are available upon request. 

Funding 

This research was carried out independently with personal funding and without the financial support of any governmental 

or private institution or organization. 



Future of Work and Digital Management Journal 2:4 (2024) 55-64 

64 

 

References 

[1] A. Talpă, I. Ionescu, M. Avădanei, C. Loghin, and C. Tiţă, "Ensuring Consistency in Apparel Production: The Role of Technical Sheets," 

pp. 467-472, 2025, doi: 10.2478/9788367405829-068. 

[2] N. Herger, "Estimating Rivalness: The Role of Choice Consistent Parameter Normalisation," SSRN Electronic Journal, 2020, doi: 

10.2139/ssrn.3753331. 

[3] P. Winkielman and A. Nowak, "Beyond the Features: The Role of Consistency in Impressions of Trust," Social Psychological Bulletin, 

vol. 17, 2022, doi: 10.32872/spb.9233. 

[4] A. Edwards, "The Role of Orthographic Consistency in the Set for Variability Task," 2021, doi: 10.17605/osf.io/wns9e. 

[5] M. A. Costa‐Gomes, Y. Ju, and J. Li, "Role‐reversal Consistency: An Experimental Study of the Golden Rule," Economic Inquiry, vol. 

57, no. 1, pp. 685-704, 2018, doi: 10.1111/ecin.12708. 

[6] K. V. Drozdova, H. V. Kucherenko, and A. O. Bohatov, "The Role of the Principle of Systematicity and Consistency in the Professional 

Competence Formation," Innovate Pedagogy, vol. 1, no. 43, pp. 101-104, 2022, doi: 10.32843/2663-6085/2022/43/1.20. 

[7] M. K. Daoust, "The Explanatory Role of Consistency Requirements," Synthese, vol. 197, no. 10, pp. 4551-4569, 2018, doi: 

10.1007/s11229-018-01942-8. 

[8] K. Issau, "Does Consistency Play a Role in Mission and Performance Nexus," International Journal of Work Innovation, vol. 1, no. 1, 

2024, doi: 10.1504/ijwi.2024.10066846. 

[9] R. L. Perri, M. Berchicci, G. Lucci, D. Spinelli, and F. D. Russo, "The Premotor Role of the Prefrontal Cortex in Response Consistency," 

Neuropsychology, vol. 29, no. 5, pp. 767-775, 2015, doi: 10.1037/neu0000168. 

[10] J. Fan, D. Aumiller, and M. Gertz, "Evaluating Factual Consistency of Texts With Semantic Role Labeling," 2023, doi: 

10.18653/v1/2023.starsem-1.9. 

[11] K. Buriakovska, "The Requirement of Consistency: Content and Role in Law Regulation," Philosophy of Law and General Theory of 

Law, vol. 0, no. 2, pp. 110-127, 2020, doi: 10.21564/2227-7153.2019.2.204853. 

[12] H. D. Kurz, "Consistency in Pluralism and the Role of Microfoundations," pp. 46-60, 2016, doi: 10.4324/9781315668024-10. 

[13] G. Schwark, S. Rice, L. Busche, and D. Trafimow, "Recognizing the Role of Consistency in a Delayed Memory Task," Proceedings of 

the Human Factors and Ergonomics Society Annual Meeting, vol. 60, no. 1, pp. 1155-1159, 2016, doi: 10.1177/1541931213601270. 

[14] A. Mafael, S. Raithel, C. R. Taylor, and D. W. Stewart, "Measuring the Role of Uniqueness and Consistency to Develop Effective 

Advertising," Journal of Advertising, vol. 50, no. 4, pp. 494-504, 2021, doi: 10.1080/00913367.2021.1883488. 

[15] M. C. D. Andrade, "Precedent in the MPIA: What Role for Consistency and Predictability?," 2021, doi: 10.5040/9781509951727.ch-

012. 

[16] Y. Wang, W. Ma, and K. Yang, "The Role of Recognizability in Modulating Scene Consistency Effect," Current Psychology, vol. 43, 

no. 6, pp. 5555-5567, 2023, doi: 10.1007/s12144-023-04730-x. 

[17] R. М. Shamionov and E. E. Bocharova, "The Role of Youth Social Activity in the Expression of Identities and Their Consistency," 

Social Psychology and Society, vol. 15, no. 4, pp. 94-108, 2025, doi: 10.17759/sps.2024150407. 

[18] J. Easaw and S. Heravi, "Public Opinion as Nowcast: Consistency and the Role of News Uncertainty," Journal of Mathematical 

Sociology, vol. 45, no. 2, pp. 100-110, 2020, doi: 10.1080/0022250x.2020.1732371. 

[19] D. R. Baer and A. G. Shard, "Role of Consistent Terminology in XPS Reproducibility," Journal of Vacuum Science & Technology a 

Vacuum Surfaces and Films, vol. 38, no. 3, 2020, doi: 10.1116/6.0000016. 

[20] K. Gibert, B. Sevilla-Villanueva, and M. Sànchez‐Marrè, "The Role of Significance Tests in Consistent Interpretation of Nested 

Partitions," Journal of Computational and Applied Mathematics, vol. 292, pp. 623-633, 2016, doi: 10.1016/j.cam.2015.01.031. 

[21] K. Ma, B. Hommel, and H. Chen, "The Roles of Consistency and Exclusivity in Perceiving Body Ownership and Agency," 

Psychological Research, vol. 83, no. 1, pp. 175-184, 2018, doi: 10.1007/s00426-018-0978-7. 

 


